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1. Message from the CEO, José Maria Pinar
| am pleased to address you at this momentous moment in our history. As a family-
owned company founded in 1966, we have strived to be a leader in the field of
electrical installations and the development of renewable energy projects. Today,
we gather to reaffirm our commitment to the highest ethical standards and the
importance of exemplary behavior within our organization.

| present to you the new Elmya Code of Ethics and Conduct. This document clearly
sets out the standards and principles that all of us, as members of this business
family, must follow. It reflects our unwavering commitment to integrity and ethics
in every aspect of our work.

At Elmya, we pride ourselves on our reputation for excellence and professionalism,
and this code of conduct is a testament to our determination to uphold those core
values. | beg you to read it carefully, understand it and apply it in each of your
actions in our organization.

It's crucial that we all understand that our ethical behavior not only affects our own
success, but also the collective success of our company. Each of us has a
responsibility to be honest, transparent, and ethical in all of our interactions. We
will not tolerate any inappropriate behavior and demand zero tolerance for actions
that violate our code of conduct.

In addition, | strongly ask you, if you become aware of or suspect any inappropriate
behaviour or behaviour contrary to our values and standards of conduct, to report
it immediately through the internal channels enabled by the Elmya Group, and in
particular through the Ethics and Whistleblowing Channel. The communication of
these situations, carried out in good faith, is essential to preserve the integrity of
our organization and guarantee an ethical, safe and respectful work environment,
with due confidentiality and protection against any form of retaliation.

As Elmya moves into the future, we want to ensure that we continue to be leaders
in the field of renewable energy and role models in business ethics. This new code
of conduct will further strengthen our culture and help us set higher standards in
our industry.

| sincerely appreciate your dedication and contribution. Let us continue to work
together to build a sustainable and ethical future, committing ourselves to remain
upright and respectful in all our actions.

Sincerely,

José Maria Pinar
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2. Scope of application

This Code of Ethics and Conduct is mandatory for all members of the Elmya Group,
including its employees, directors, administrators and directors, regardless of the
Group company to which they belong, the type of their employment or professional
relationship, and the country in which they carry out their activity.

Likewise, the principles and values setoutin this Code inspire and guide the actions
of the Elmya Group in its relations with third parties, such as customers, suppliers,
subcontractors, business partners, agents, consultants and any other person or
entity that maintains a professional or commercial relationship with the Group.

In particular, the Elmya Group expects such third parties to act in accordance with
the highest ethical, legal and integrity standards, and requires compliance with
these principles through the corresponding contractual commitments, the Supplier
Code of Conduct and the General Terms and Conditions of Contract that are
applicable in each case.

This Code does not replace or modify the contractual obligations assumed by third
parties, but establishes the general ethical framework that governs the actions of
the Elmya Group and defines the expectations of conduct in all activities carried out
on its behalf or under its sphere of influence.

3. Mission, vision and values

3.1. Mission
We improve people's lives by contributing to the decarbonisation of the economy
and the fight against climate change. We develop, build and operate renewable
energy plants in a safe, sustainable and efficient manner, while enhancing the
personal and professional development of the team.

3.2. Vision
To be European leaders in the comprehensive management of renewable energy
projects, enhancing the resilience and robustness of the organisation through the
creation of an ecosystem that integrates various technologies, activities and
people with the common goal of decarbonising the economy and fighting climate
change.

3.3. Values

*  Well-being: we promote safety and health in all people, addressing
physical, mental and social well-being.

+ Commitment: We generate impact through a culture of high performance
and productivity.

* Ambition: Our goals are up to the challenge we face.

* Adaptation and Innovation: nothing is permanent; questioning, learning and
experimenting is in our DNA.

* Good treatment: respect and care is the basis of our relationships and
communication.
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* Team spirit: We have a strong sense of belonging that fosters a
collaborative and mutually supportive environment.

* Responsibility: we improve people's lives, enhancing talent and well-being,
while contributing to the decarbonisation of the economy and the fight
against climate change.

+ Passion: we enjoy what we do... itis the only way to success.

4. Validity and commitment to compliance

4.1. Validity
This Code of Ethics and Conduct will be valid indefinitely from the date of its
approval and will remain in force until it is modified, updated or replaced by
agreement of the competent body of the Elmya Group.

Notwithstanding the foregoing, the Elmya Group undertakes to periodically review
the content of this Code, at least annually, as well as whenever there are relevant
regulatory changes, modifications in the Group's activity or structure, or the need
to introduce improvements or updates is identified to ensure its adequacy to the
highest ethical standards. legal and good corporate governance.

4.2. Commitmentto compliance
Compliance with the law is not only an external requirement and an obligation on
the part of the company and its staff. The law provides security in the activity and
reduces risks in business. Any action, by action or omission that implies a violation
of the law is expressly and strictly prohibited. In case of doubt about the legal
correctness of an action, the "Criminal Compliance Body" must be consulted
preventively, through juridico@elmya.com.

Each employee is personally responsible for knowing the regulatory framework that
applies to the activity they carry out, without prejudice to the corresponding advice
and training, and is responsible for their actions within the company's activity. Itis
a matter of complying with each norm that is applicable or has been voluntarily
assumed (positive framework) but especially of having the will to comply (ethics of
compliance) beyond the letter of the law in order to avoid behaviors that, although
within the scope of the law, may be harmful or abusive to the community.
stakeholders, the environment or do not respond to the criteria of corporate
governance and social responsibility established by Elmya. This predisposition to
comply implies the personal willingness to comply, to help employees to comply
and not to admit under any circumstances non-compliant behaviors.

There is an explicit commitment in the company to equal opportunities and non-
discrimination for any reason. These principles are expressly contemplated and
stated in the various policies and procedures of the organization (recruitment,
selection, training, evaluation, prevention of harassment, etc.). It is therefore a
fundamental rule and all its employees must act rigorously with honesty, respect
and professionalism.
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There is a protocol for reporting workplace harassment in order to address any
situation that may be considered discriminatory.

Every employee, manager and director must commit to observing fair practices that
comply with these principles with customers, suppliers, other companies, as well
as the rest of Elmya's workers.

5. Principles of essential compliance

All Elmya personnel will be under one main and indisputable rule, to be upright and
honestin any circumstance.

We are based on trust. Any colleague, client, supplier and/or any entity or person
with whom we have a relationship, will have quality and confidential information.

Once this first premise, which in our opinion encompasses everything, has been
fulfilled, we specify the following commitments:

5.1. Respect and comply with applicable legislation

Elmya carries out its activity in full compliance with the legislation in force in all the
countries and territories in which it operates. All persons subject to this Code have
the duty to know and comply with the rules that are applicable to their function,
including, among others, commercial, labor, fiscal, administrative, criminal,
competition, occupational risk prevention, environmental, data protection and
corruption prevention regulations. In the event of any reasonable doubt about the
interpretation or application of a rule, the Criminal Compliance Body or the Legal
Department must be consulted preventively through the channels provided,
refraining from acting until the corresponding guidance is received.

5.2. Respect the equality and dignity of people

The Elmya Group is firmly committed to respecting human rights and promoting a
dignified, inclusive and respectful working environment, ensuring equal
opportunities and non-discrimination on any grounds, whether on the grounds of
age, origin, race, sex, sexual identity or orientation, religion, opinion, disability or
any other personal or social condition. Any form of harassment, abuse or
intimidating conduct, whether physical, psychological, verbal or moral, or any
behaviour that may violate the dignity of people or create a hostile, offensive or
degrading work environment, will not be tolerated.

These principles are developed and specified in the Elmya Group's internal policies
and procedures, which are mandatory for all persons subject to this Code.
Consequently, each employee, manager and director must act at all times with
honesty, respect and professionalism, observing fair practices both internally and
in their relations with customers, suppliers, business partners and third parties,
actively contributing to maintaining a work environment based on mutual respect,
trust and integrity.
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5.3. Respect, monitor and comply with safety and health
The Elmya Group maintains a firm commitment to the health and safety of all the
people involved in its activities, considering the prevention of occupational risks as
an essential and non-negotiable principle in the development of its business. The
company provides the guidance, training and resources necessary for work to be
carried out safely and healthily, ensuring that all people have the appropriate skills
and means to carry out their duties.

Likewise, Elmya is committed to promoting and promoting an integrated preventive
culture in allits activities and levels of the organization, based on the identification
and control of risks, continuous improvement and strict compliance with the
regulations applicable in each country. This commitment is based on an
occupational health and safety management system certified in accordance with
the ISO 45001 standard, as well as on the requirement of the same safety standards
for suppliers, subcontractors and third parties who carry out activities on behalf of
the Group.

5.4. Caringfor and protecting the environment
Elmya's business model and strategy are designed around the creation of
innovative technological solutions for sustainable development. Thus, excellent
environmental management and the fight against climate change are intrinsic to the
business itself and are presentin allits activities and areas.

Elmya orients its actions, present and future, in terms of sustainability around the
following principles:

* Integrate environmental management into the company's corporate
strategy, defining guidelines for implementing environmental management
systems in all its activities.

* Maintain an environmental management system certified by ISO 14001.

* To guarantee in all its activities the commitment to the protection of the
environment, guiding it beyond compliance with current legislation and
taking into account the requirements of customers and other stakeholders.

* Encourage the efficient use of resources and promote the purchase of
recycled and/or certified materials.

¢ Reduce environmental impacts in the life cycle of the products and services
generated by the company, including the supply chain and the production of
raw materials.

* Promote proper waste management, focusing on reducing waste at source
and promoting its revaluation as much as possible.

* To promote control and action on the set of environmental factors and
indicators for the continuous improvement of the system;y

*  Promote collaboration with other entities to achieve a greater degree of
awareness and awareness for environmental protection and the
sustainability of economic development.
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5.5. Use corporate resources appropriately and responsibly
The corporate resources of the Elmya Group, including e-mail, information
systems, documentation, information stored in these systems, as well as
electronic devices and other material means made available to employees, are the
property of the organization and must be used responsibly, diligently and
exclusively for the performance of the professional functions entrusted to it.
avoiding in any case their personal, improper or unauthorized use.

The Elmya Group will ensure the appropriate use of these resources and may
establish the technical, organisational and control measures that are necessary to
guarantee the security of the systems, the integrity of the information and
compliance with this Code, always in compliance with the applicable regulations.
The fraudulent or abusive use of corporate resources, the transfer or disclosure of
information to unauthorised third parties, orits use forillicit purposes or purposes
contrary to the interests of the Group, may lead to the adoption of disciplinary
measures and, where appropriate, the exercise of the corresponding legal actions.
Likewise, once the employment or professional relationship has ended, the
persons subject to this Code must return all the resources and devices that have
been assigned to them.

5.6. We work as ateam and we are professionals
Elmya has been a family business since its inception, which has been based on
enthusiasm, motivation and collective effort. For this reason, we consider
teamwork essential as an essential element of our corporate culture, based on
trust, orientation to common goals, respect for colleagues, involvement, and
responsibility and commitment in daily performance.

The Elmya Group promotes a work environment based on good treatment,
collaboration and professional appreciation, so that our competitiveness is
reinforced by the human and technical quality of our team. The people who are part
of Elmya must perform their duties efficiently, diligently and professionally during
the working day, making the most of the time and resources that the company
makes available to them.

Elmya also actively promotes diversity and inclusion, promoting equal
opportunities and respect for all people, without tolerating intimidation,
harassment or discrimination under any circumstances. The organization is
committed to evaluating performance fairly and consistently, to recognizing the
effort and contribution of its professionals, and to promoting spaces for
participation that facilitate communication, dialogue, and continuous
improvement, encouraging employees to contribute opinions and proposals in a
responsible manner.

5.7. Fight against corruption and bribery
The Elmya Group maintains a zero-tolerance policy against any form of corruption
in the course of its activities. Any behaviour that may involve an act of corruption,
bribery, favouritism, influence peddling or any other improper practice that may
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generate an unjustified advantage or give rise to legal, administrative or criminal
liability for the company or for the persons acting on its behalf will not be permitted,
directly or indirectly.

Gifts, business hospitality and hospitality activities may be common practices in
certain countries or sectors to strengthen professional relationships. However,
Elmya's position is uniform across all geographies in which it operates: no gift,
favor, invitation, or leisure activity that obliges, or may reasonably appear to oblige,
the recipient shall be accepted or offered, even if such practice is not expressly
prohibited by law. Under no circumstances shall it be permitted to receive or offer
cash gifts or assets that are readily convertible into cash.

Elmya employees may only accept or offer gifts, favors or hospitality activities when
the following conditions are met:

e thatdo notcontravene applicable law or the internal policies of Elmya or the
other party;

e that are consistent with the usual commercial practices of the country or
sector;

e that they are reasonably and proportionately related to the existing
professional relationship;

o that serve a legitimate business purpose;
e that cannot be construed as bribery, bribery or undue influence;

e andthattheydo notviolate the values, ethical principles or reputation of the
Elmya Group.

In order to guarantee compliance with these criteria, prior authorisation will be
required for the acceptance or offer of gifts whose value exceeds 50 euros or its
equivalent, as well as for invitations to congresses, commercial trips, events or
similar activities whose cost is borne by third parties.

Any gift or attention that does not meet the above criteria must be refused or
returned immediately. When the return is not possible, the gift will be delivered to
the Human Resources department for social purposes, keeping the corresponding
supporting documentation.

In relation to hospitality expenses, the following guidelines must be observed,
among others:

e nottoinclude freely available cash in any case;
e not making cash advances;
e paythe expenses directly by Elmya, avoiding intermediaries;

e whenever possible, pay directly for accommodation, catering or transport
services, keeping the appropriate documentary support;

o sufficiently document the nature and purpose of the event or invitation;
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e adequately justify the extension of invitations to companions;

e nottoconditionin any case the invitation to the performance of an action for
the benefit of Elmya;

e and to send communications or invitations to professional or institutional
directorates.

5.8. Caring for the relationship with third parties

The Elmya Group's relationship with its external stakeholders, including customers,
suppliers, subcontractors, shareholders, society and communities in which it
operates, is based on transparency, trust and two-way, continuous and truthful
communication. All persons subject to this Code must act with integrity in their
relations with third parties, avoiding conduct that may damage the Group's
reputation, generate conflicts of interest or compromise compliance with the law
and the required ethical standards.

e Customers

Reliability, technical excellence and quality management are hallmarks of the
Elmya Group. The company's raison d'étre is linked to its ability to offer products
and services that meet and exceed the expectations of its customers, always acting
with professionalism, honesty and respect. Consequently, employees must treat
customers with integrity, in accordance with the principles of this Code and the
regulations applicable in each country, guaranteeing a service based on quality,
safety, compliance with deadlines and respect for the commitments assumed.

e Supply chain (suppliers and subcontractors)

Elmya considers its suppliers and subcontractors to be essential for business
development and to successfully compete in the market. Therefore, selection and
hiring processes must be carried out in an objective, transparent and professional
manner, avoiding any form of conflict of interest, favourable treatment or
favouritism, and based on criteria of quality, solvency, costs, compliance with
deadlines, safety, sustainability and regulatory compliance. Likewise, in order to
ensure thatits activity is carried out with the utmost integrity and respect for people
and the environment, the Elmya Group requires its suppliers, subcontractors and
third parties to comply with ethical and legal standards equivalent to its own,
through the Supplier Code of Conduct, the corresponding contractual
commitments and, where appropriate, through reasonable audits or inspections
aimed at verifying compliance.

e Community, donations and sponsorships

Elmya fosters development in the communities in which it operates, providing
support, promoting social, cultural or educational initiatives, protecting the
environment and promoting respect for human rights from its sphere of influence.
Donations or sponsorships must always be made with maximum transparency and
integrity, with the necessary internal authorisations and used exclusively for
legitimate purposes, guaranteeing adequate monitoring and documentary
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justification of their destination. In no case shall a donation, sponsorship or
contribution be permitted to be used, directly or indirectly, as a means of
concealing an improper payment, bribe, facilitation payment or any other
prohibited conduct.

e Shareholders and Information Integrity

Elmya focuses its management on the creation of sustainable value for its
shareholders, acting with absolute transparency and responsibility. The company
undertakes to truthfully, completely and accurately communicate the relevant
information, ensuring that financial, corporate or public reports and
communications faithfully reflect the reality of the organisation, in accordance with
applicable regulations and the principles of good corporate governance.

5.9. Conflicts of interest
A conflict of interest arises when the personal, professional or economic interests
of a person subject to this Code are opposed, directly or indirectly, actually or
potentially, to the interests of the Elmya Group or may unduly influence the
objective performance of its duties. All persons bound by this Code are expected to
avoid any situation that may give rise to a conflict of interest and to always act with
loyalty to the company.

In the event of doubt or in the event of the existence of a situation likely to generate
a conflict of interest, employees, managers and directors must immediately notify
the Criminal Compliance Body or the Legal Department, refraining from intervening
in the corresponding decision or action until they receive the appropriate
instructions.

All members of the Elmya Group have a duty to protect the reputation, image and
good name of the company in the exercise of their duties. Likewise, any employee
who intends to assume positions or functions as a director, manager, consultant or
advisor in another organisation must previously notify theirimmediate superior, as
well as the Criminal Compliance Body, in order to assess the possible existence of
conflicts of interest.

5.10. Prevention of money laundering and terrorist financing
Elmya voluntarily assumes the principles and obligations established by the
applicable national and international regulations on the prevention of money
laundering and terrorist financing, as well as the integrity standards required in the
countries and markets in which it operates.

The following will be considered money laundering activities, among others:

(a) The conversion or transfer of property, knowing that such property is the
proceeds of criminal activity or participation in criminal activity, for the purpose of
concealing or concealing its illicit origin or of assisting persons involved to evade
the legal consequences of their acts.
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(b) The concealment or concealment of the nature, origin, location, disposition,
movement or real ownership of property or rights in property, knowing that they are
derived from criminal activity or participation in criminal activity.

(c) The acquisition, possession or use of property, knowing, at the time of receipt,
that it is the proceeds of criminal activity or participation in criminal activity.

d) Participation in any of the above activities, association to commit such acts,
attempts to perpetrate them and the fact of helping, instigating or advising
someone to carry them out or facilitating their execution.

Terrorist financing shall be understood as the supply, storage, distribution or
collection of funds or property, by any means, directly or indirectly, with the
intention of using them or with the knowledge that they will be used, in whole or in
part, for the commission of terrorist offences in accordance with the applicable
legislation. Terrorist financing shall be deemed to exist even if the supply or
collection of funds or goods has taken place in the territory of another State.

5.11. Human rights and respect for persons
Elmya maintains a firm commitment to the respect, protection and promotion of
human rights in the development of all its activities, fostering a healthy, safe work
environment based on respect as an essential principle in all professional
relationships.

Any form of discrimination based on age, origin, race, colour, sex, sexual identity or
orientation, religion, opinion, national descent, disability or any other personal or
social condition, as well as any conduct that violates the dignity of people or
undermines their fundamentalrights, is expressly prohibited.

5.12. Protection of sensitive and confidential information

Elmya is committed to protecting the confidentiality and security of all information
to which it has access in the course of its business. Persons subject to this Code
shall use company information responsibly and exclusively for professional
purposes, refraining from disclosing or misusing confidential, sensitive or non-
publicinformation, whether personal, commercial, technical, financial or strategic.
Likewise, Elmya will comply with and promote the highest standards in terms of
personal data protection and information security, applying at all times the national
and international regulations that are applicable in the countries in which it
operates and, in particular, the regulatory framework of the European Union,
including Regulation (EU) 2016/679. General Data Protection Act (GDPR), and the
applicable complementary regulations.

In general, it is forbidden to obtain, process, transfer, manipulate or disclose
personal data or confidential information without due legitimacy or against the
applicable regulations. Failure to comply with data protection and confidentiality
obligations mayresultin disciplinary, civil or criminal liability, both for the company
and for the persons responsible, in accordance with the legislation in force in each
country.
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By way of example, confidential information includes, but is not limited to, non-
public financial information, internal management systems, undisclosed
commercial or technical information, trade secrets, intellectual and industrial
property rights, as well as customer lists and any other information the disclosure
of which may harm the interests of the Elmya Group. The duty of confidentiality
subsists even after the employment or professional relationship has ended.

All public communications, including those made through the media or social
networks, that affect Elmya, its projects or its activity, must have the prior
authorisation of the bodies or managers desighated by the company. Likewise, itis
forbidden to use relevant non-public information to carry out transactions on own
securities or those of third parties, or to provide such information to other persons,
and any questions should be consulted with the Criminal Compliance body, as well
as with the Data Protection Officer of the Elmya Group, through the email address
juridico@elmya.com and dpo@elmya.com, respectively.

The Elmya Group will adopt the necessary technical and organisational measures
to guarantee the security of information and personal data, requiring all persons
subject to this Code to comply with internal security and confidentiality rules, as
wellas toimmediately report any incident or security breach in accordance with the
established procedures.

5.13. Responsible tax management
Elmya is committed to the diligent and responsible management of its tax
obligations, establishing the necessary control mechanisms to ensure their proper
compliance. The Group's approach to fiscal responsibility is based on tax
discipline, transparency and respect for the applicable regulatory framework, and
is governed, among others, by the following guidelines for action:

e Taxdecisions shallin any case be adopted for legitimate economic reasons,
by means of a reasonable interpretation of the rule and in accordance with
the spirit of the legislator.

e A fluid and constructive relationship with the different Tax Administrations
will be promoted, based on transparency, good faith and collaboration.

e Particular attention will be paid to compliance with obligations related to
transfer pricing and, in general, to intra-group transactions, in accordance
with applicable regulations and international best practices.

6. Whistleblowing and whistleblower protection channel

6.1. Communication channels
Communication channels are an essential element of the Elmya Group's
commitment to integrity, regulatory compliance and the correct application of this
Code of Ethics and Conduct, as well as the Compliance Policy. To this end, Elmya
has implemented an Ethics and Whistleblowing Channel, both internally and
externally, available on our corporate website (www.elmya.com). This allows the



http://www.elmya.com/

@elmya

anonymous and confidential communication of any conduct that may be illegal,
irregular or contrary to the principles and rules of this Code, including, among
others, possible situations of corruption or bribery, fraud, conflicts of interest,
harassment, discrimination, human rights violations, breaches in terms of health
and safety, data protection, confidentiality or any other action that may involve a
regulatory or ethical breach in the field of the organization. The Channel has the
necessary means to guarantee the authenticity of communications and the
confidentiality of the identity of the informant, the persons affected and, where
appropriate, the witnesses.

All communications received will be independently analysed by the Compliance
Officer, guaranteeing at all times the confidentiality of personal data and respect
for the rights of all parties involved. Once the communication has been received, it
will be assigned an identification and registration code and will be incorporated into
the internal management system, being classified according to internal criteria,
mainly taking into account the nature and seriousness of the facts. The register will
be updated during the different phases of the procedure and as the investigation
progresses, and the informant will be provided with proof of the submission and
registration of the communication.

6.2. Whistleblower Protection
The Whistleblowing Channel is governed by the principles of confidentiality,
respect for privacy, moderate use and minimal intervention. Any person who
reports in good faith shall enjoy the due protection of Elmya.

The Whistleblowing Channel has been designed so that the whistleblower who
wishes to remain anonymous can do so with sufficient guarantees. In this regard, if
the complainant chooses to reveal their identity, indicating their email or name, the
report resolving the complaint and other related documents, they will try, unless
absolutely essential, not to refer to the identity of the complainant or the parties
involved, in order to guarantee due confidentiality. If the name of the complainant
is publicly revealed, when he or she is an employee of Elmya, it will be reported,
immediately after it is known, to the Human Resources area in order to monitor the
situation and job stability of this employee.

Inaccordance with the above, any action that another employee or a third party may
take against the complainant, which may be considered as a threat, discrimination
or retaliation for making a complaint will result in Elmya adopting, on its own
initiative, the appropriate criminal, civil or labor legal measures.

7. Voluntary commitments
The Elmya Group actively promotes social responsibility and sustainability
initiatives that reinforce its commitment to social development, people's well-
being and environmental protection, in line with its corporate values and its
contribution to the decarbonisation of the economy and the fight against climate
change. Responsibility is an essential value for Elmya, understood as improving
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people's lives, fostering talent and well-being, and generating a positive and lasting
impact on society.

Within this framework, Elmya develops, among others, the following voluntary
actions: allocating a significant percentage of the training of new hires to
environmental education and awareness of sustainability; collaborating with social
and environmental entities by providing resources, technical knowledge and staff
time, including photovoltaic installation projects for self-consumption; and to
promote the organization of solidarity events and initiatives for social purposes.

Likewise, the Elmya Group has created the José Maria Pinar Parias Award, in honour
of its founder, awarded for the first time in 2024, through which the company
allocates its own funds to solidarity projects proposed by its employees. This
initiative aims to encourage the active involvement of the team in social impact
actions, reinforcing the culture of commitment, participation and shared
responsibility.

In addition, and regardless of whether or not it is contractually established, Elmya
seeks to integrate social criteria that promote equal opportunities, inclusion and
local development into the development of its projects, prioritising the hiring of
women, people with disabilities and local staff, always in accordance with the
applicable regulations and the characteristics of each project.



