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1. Purpose and Scope of the Anti-Corruption, Anti-Bribery 
and Anti-Money Laundering Policy 

The purpose of this policy is to implement ethical and responsible behavior in the 
fight against corruption, bribery and money laundering in the business 
environment, in addition to promoting strict compliance with national and 
international regulations in this area. 

This encompasses the entire Elmya organization as a whole, both workers in any 
department and senior management, as well as any third party that has a 
relationship with the corporation (suppliers, contractors, customers, investors...). 

2. Applicable Regulations 
This code imposes the obligation to comply strictly with any type of law or regulation 
that refers to the prevention and/or fight against bribery, corruption and fraud in any 
of its facets, both internationally and nationally wherever Elmya carries out its 
productive activity. 

We adhere to, among others, the following regulations: (i) the Spanish Penal Code 
Organic Law 10/1995 of 23 November, (ii) the United Kingdom Bribery Act 2010 
(UKBA), (iii) the United States Foreign Corrupt Practices Act,  FCPA); and, (iv) all 
laws enacted to implement the Organization for Economic Co-operation and 
Development (OECD) Convention on Combating Bribery of Foreign Public Officials 
in International Trade Transactions that are applicable (iv) the regulations on the 
prevention of money laundering and terrorist financing applicable in each 
jurisdiction,  including, but not limited to, European Union regulations on the 
prevention of money laundering, (v) the recommendations of the Financial Action 
Task Force (FATF), (vi) any equivalent local regulations in the countries in which the 
Group operates. 

3. Concepts of Corruption, Bribery and Money 
Laundering 

As these concepts vary depending on the applicable legislation, at Elmya we 
understand a generic definition of them as: 

Bribery refers to offering, promising, giving, asking, or accepting something valuable 
in order to influence an action or decision. It can involve any type of reward or 
incentive offered to someone to gain a commercial, contractual or professional 
advantage. 

Corruption involves the misuse of functions or resources of an organization, 
especially in the public sphere, for personal gain. In practice, it implies that a 
person offers or receives benefits irregularly, violating the rules and generating 
conflicts of interest. 
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Money laundering is understood to be any conduct aimed at concealing or 
concealing the illicit origin of property or funds, or at helping persons involved in 
criminal activities to avoid the legal consequences of their acts, including, but not 
limited to, the conversion, transfer, acquisition, possession or use of property 
derived from criminal activities. 

All these behaviors go against Elmya's ethical and legal principles, so according to 
the established policy, any employee, manager, supplier, customer or agent who 
has a relationship of any kind with the company and who participates in acts of 
bribery or corruption, whether actively, passively or through third parties,  It will be 
subject to the different sanctions established in our regulations. 

4. Principles of action 
With a firm commitment to fight bribery, corruption and money laundering, at Elmya 
we are guided by the following principles that mark all the actions of the corporation 
in this area: 

• Commitment of the entire company organisational chart: From senior 
management, to anyone who works at Elmya, adheres to this policy, serving 
as a guide in all its actions, not only at the company level but also at the 
individual level. 

• Legal compliance: With this policy, Elmya guarantees and self-imposes 
strict compliance with the applicable regulations wherever it operates, and 
especially with international laws to combat corruption and fraud. 

• Ethical culture: Through our compliance program, we encourage ethical and 
honest behavior within Elmya, in order to avoid situations that may 
jeopardize the integrity of the corporation and stop possible attempts at 
fraud/corruption. 

• Risk assessment: Through correction and monitoring mechanisms such as 
audits and risk analysis we are constantly trying to prevent fraud and 
corruption both inside and outside of Elmya 

• Training and awareness: Constant training and training of our workers is key 
in our production processes, and in the fight against corruption and fraud it 
could not be less. For this reason, we propose an awareness program based 
on information and the implementation of training for our employees, as well 
as providing mechanisms for fighting and preventing such as the complaints 
channel (more information available on our website). 

• Continuous improvement: Through dialogue and continuous evaluation of 
our compliance policies, we aim to be up to date with the regulations and 
constantly improve if we detect any type of possibility to do so. 
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5. Facilitation payments and unauthorized fees 
Within the framework of Elmya's anti-corruption, anti-bribery and anti-money 
laundering policy, there are explicit provisions that categorically prohibit facilitation 
bribes. These bribes, which may seem like minor transactions, involve offering, 
promising, giving, or accepting payments with the intention of streamlining 
procedures, administrative processes, or government decisions. 

Although in some contexts they can be considered as part of the "company 
culture", these acts corrode the integrity and ethics of the organization. In addition, 
they expose the company to significant risks, including potential legal penalties and 
short- and long-term damage to the relationship with customers, business 
partners, and society at large. 

On the other hand, the prohibition of unauthorized commissions is clearly 
established. These fees involve the delivery of improper payments to 
intermediaries, agents, or third parties with the aim of obtaining an unfair 
commercial advantage or facilitating business. Often, these practices can be 
masqueraded as legitimate expenses or commissions for services rendered, but in 
reality they constitute a form of corruption that erodes transparency and fairness in 
business relationships. Therefore, the Company is strongly committed to 
preventing any form of corrupt activity and to taking proactive measures to prevent, 
detect and address any indications of misconduct in this regard. 

In the context of an increasingly regulated business environment focused on 
corporate responsibility, strict compliance with these provisions is essential to 
protect Elmya's reputation, credibility and long-term success. As part of this 
strategy, we promote a culture of integrity and transparency at all levels of the 
organization, supported by clear policies, ongoing training, and a robust monitoring 
and compliance system. In this way, the company is committed to operating in an 
ethical and legally sound manner, contributing positively to the sustainable 
development of society and the market in which it operates. 

6. Relationship with public employees 
As part of our anti-corruption, anti-bribery, and anti-money laundering policy, we 
are committed to establishing and maintaining rigorous ethical standards in all our 
interactions with public officials. We recognize the importance of maintaining 
transparent and lawful relationships with government entities and other public 
institutions, and we are dedicated to preventing any form of corruption in our 
operations. 

First, it is essential to clearly define who is considered public officials within the 
scope of our policy. This includes those individuals who hold positions in 
government agencies, state entities, political parties, and any other institution that 
is funded or supervised by the public sector. In addition, we extend this definition 
to encompass close family members or associates of public officials, recognizing 
the potential risk of undue influence on our business relationships. 
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We are committed to complying with all applicable anti-corruption laws and 
regulations in all jurisdictions where we conduct our business. This involves 
refraining from offering, promising, giving, or accepting any kind of bribe, favor, or 
undue benefit that may influence the decisions or actions of public officials. 

In addition, we establish clear and effective procedures for due diligence in the 
selection and management of third parties, such as intermediaries, agents and 
consultants, who may interact on our behalf with public officials. We ensure that 
we conduct thorough risk assessments and ensure that these third parties comply 
with our ethical and legal standards. 

In the event of detecting situations that may represent a conflict of interest or a 
possible violation of our anti-corruption policies in relation to public officials, we 
urge all employees to confidentially report any concerns through our 
whistleblowing channel available on our website. We are committed to 
investigating all allegations impartially and taking the necessary steps to address 
any identified irregularities, including the application of disciplinary sanctions and 
cooperation with the relevant authorities. 

In short, our policy of relations with public officials is based on the principles of 
integrity, legality and transparency. We are strongly committed to complying with 
anti-corruption laws and maintaining ethical business practices throughout our 
operations, as part of our commitment to corporate responsibility. 

7. Gifts, perks, courtesy, travel and entertainment 
At Elmya, we recognize the importance of maintaining transparent and ethical 
relationships with third parties, such as suppliers, customers, business partners, 
and public officials. In this regard, our anti-corruption policy sets out clear 
guidelines on the acceptance and exchange of gifts, gifts and courtesies, with the 
aim of preventing any form of undue influence or corruption in our business 
operations. 

Gifts and gifts may be a common practice in the business world, but it is essential 
to distinguish between acceptable gestures of courtesy and acts that could 
compromise our integrity. From this anti-corruption and anti-bribery policy, we 
consider gifts and gifts as any item, service or benefit of value that is offered or 
received with the intention of influencing a commercial decision or action. This can 
include products, services, invitations to events, travel, entertainment, discounts, 
and other tangible or intangible benefits. 

To maintain transparency and ethics in our business relationships, we establish 
that no Elmya employee may solicit, receive, offer, or provide gifts or benefits to 
third parties that may influence a business or governmental decision. This includes 
suppliers, customers, business partners, public officials, and any other party with 
whom we have business relationships. 

In addition, it is important to note that some gifts and courtesies may be considered 
inappropriate or unacceptable in the context of our anti-corruption policy. In 
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particular, gifts that have excessive value, could be interpreted as a reward for 
improper performance, or could compromise the fairness of a business decision 
are considered inappropriate. 

Some examples of gifts and courtesies that we do not consider appropriate may 
include: 

• High-value gifts, such as expensive electronics, jewelry, or vehicles. 

• Luxury trips, vacations or tour packages. 

• Invitations to exclusive events or extravagant entertainment. 

• Significant discounts or financial benefits that are not available to all 
customers or suppliers on an equitable basis. 

• Gifts that could create a conflict of interest or compromise the integrity of a 
business transaction. 

At Elmya, we foster a culture of compliance and transparency in all of our business 
operations. To ensure compliance with our anti-corruption policy, all employees 
are required to report any inappropriate offers or requests for gifts to their 
immediate superior or the Compliance Officer. In addition, it is the responsibility of 
each employee to familiarize themselves with and comply with the guidelines set 
out in our anti-corruption policy, as well as to participate in ongoing training 
regarding the fight against corruption and bribery. 

In short, at Elmya we are committed to maintaining ethical and transparent 
business relationships with third parties, avoiding any form of undue influence or 
corruption. By adhering to these guidelines, we strengthen our reputation and 
contribute to a fair and transparent business environment. 

8. Charitable contributions, donations and charity 
At Elmya we recognize the importance of contributing to the well-being of the 
community and supporting charitable causes that promote social, economic and 
environmental development. In this regard, we establish a clear and transparent 
policy that governs our activities related to charitable contributions, donations and 
charity. 

We are committed to carefully evaluating charitable contribution opportunities, 
ensuring that we select beneficiaries who are aligned with our corporate values and 
who work toward goals that reflect our vision and mission as a company. We value 
transparency, accountability, and effectiveness in all of our charitable actions, and 
we seek to partner with charities and nonprofits that share these principles. 

To ensure integrity and compliance with our policy, all charitable contributions and 
donations will require prior review and approval. This evaluation process will 
include verifying the suitability of the beneficiary, assessing the potential impact of 
the contribution, and confirming that all applicable legal and regulatory 
requirements are met. 
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In addition, we are committed to maintaining complete and up-to-date records of 
all our charitable contributions, donations, and charitable activities, including 
detailed information about the beneficiaries, the amounts awarded, and the 
specific purposes of each contribution. This transparency allows us to be 
accountable to our stakeholders and demonstrate the positive impact of our 
actions on the community. 

We recognize that charitable contributions, donations and charitable activities are 
an integral part of our corporate social responsibility and commitment to 
sustainable development. As a company, we strive to use our resources 
responsibly and ethically to contribute to the well-being of the communities in 
which we operate and to promote positive change in the world. 

Ultimately, at Elmya we are committed to carrying out our charitable contributions, 
donations and charity activities with the highest standards of ethics, transparency 
and accountability. We strongly believe in the power of doing good and strive to be 
an agent of positive change in society. 

9. Whistleblowing and whistleblower protection channel 
At Elmya, we are strongly committed to maintaining ethical and transparent 
business practices in all of our operations. As part of our Anti-Corruption, Anti-
Bribery and Anti-Money Laundering Policy, we have established a Whistleblowing 
Channel, available on our website (www.elmya.com). This channel plays a crucial 
role in our global strategy to prevent and detect any form of corruption or fraud 
within the organization.  

The Whistleblowing Channel is a confidential and secure platform designed to 
enable our employees and other stakeholders to report any suspicious, irregular or 
unethical activity within the company. This tool provides a safe and secure avenue 
of communication for those who wish to tackle corruption or fraud without fear of 
reprisals. 

All this is guaranteed through strict compliance with current regulations. Our 
Whistleblowing Channel is designed and operated in accordance with all relevant 
laws and regulations relating to whistleblower protection and information 
confidentiality. Specifically, among other regulations, we comply with the 
provisions of REGULATION (EU) 2016/679 OF THE EUROPEAN PARLIAMENT AND 
OF THE COUNCIL of 27 April 2016 on the protection of natural persons with regard 
to the processing of personal data and on the free movement of such data. 

Confidentiality is guaranteed, we are committed to protecting the confidentiality of 
whistleblowers and the information provided through the Whistleblowing Channel. 
All reports are handled confidentially and are shared only with the parties 
necessary to properly investigate and address the concerns raised. 

In addition to all this, with this anti-corruption and anti-bribery policy we prohibit 
any form of retaliation against whistleblowers. We guarantee that any individual 

http://www.elmya.com/
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who files a report in good faith will not suffer negative consequences as a result of 
their action. 

At Elmya, our Whistleblowing Channel is a cornerstone of our Anti-Corruption and 
Anti-Fraud Policy. Through this tool, we reinforce our commitment to integrity, 
ethics, and compliance, and demonstrate our determination to maintain a clean 
and transparent business environment for all our employees and stakeholders. 

10. Education and training 
At Elmya we recognize that the fight against corruption and fraud is a shared 
responsibility that requires the active participation of all our employees. Therefore, 
as an integral part of our Anti-Corruption and Anti-Fraud Policy, we implemented a 
compliance education and training program designed to strengthen our culture of 
integrity and compliance. 

Our compliance training program aims to increase awareness among our 
employees about the risks associated with corruption and fraud. We also seek to 
ensure that all our employees and partners fully understand their ethical and legal 
responsibilities, and equip them with the necessary skills to identify and report 
potential violations of our policies. 

Initially, we provide all new employees with comprehensive training in this area. 
This training includes a detailed review of our compliance policies and procedures, 
as well as practical examples of ethical and legal situations. 

We also propose continuous training for all our employees. We hold regular training 
sessions, addressing specific topics related to corruption and fraud. These 
sessions focus on identified risk areas and best practices for preventing and 
detecting irregularities. 

We make a variety of online resources available to our employees, such as training 
materials, educational videos, and informational documents. These resources will 
be available for consultation at any time and from anywhere. 

We are committed to providing our employees with the tools and knowledge 
necessary to perform ethically and meet our standards of integrity and compliance 
through our anti-corruption and anti-fraud training and training program. 

11. Risk assessment 
As an integral part of our Anti-Corruption, Anti-Bribery and Anti-Money Laundering 
Policy, we carry out a thorough assessment of the risks associated with these 
practices. 

Our primary objective in this assessment is to identify and understand the specific 
corruption, fraud and money laundering risks to which our company could be 
exposed. To do this, we examine our business processes in detail, identifying areas 
where risk situations could arise. 
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Once these risks have been identified, we assess their likelihood of occurrence and 
the potential impact on our operations and reputation. This assessment allows us 
to properly prioritize our actions and develop effective strategies to mitigate 
identified risks. 

Based on our findings, we implement internal controls and procedures designed to 
prevent and detect improper activity. These controls may include clear policies, 
supervisory procedures, and staff training. 

In addition, our risk assessment process is not static. We continually monitor and 
review our controls to ensure their effectiveness and make adjustments as needed. 
We also regularly review our risk analysis to incorporate any changes in the 
operating or regulatory environment. 

At Elmya, risk assessment is a critical part of our commitment to integrity and 
compliance. Through this process, we are proactively identifying and mitigating any 
threats of corruption or fraud, ensuring that our operations are ethical, transparent 
and compliant with the highest standards of business conduct. 

12. Non-compliance and sanctioning measures 
Compliance with this Policy is mandatory for all Affected Subjects in accordance 
with section 1. Any action contrary to the provisions of the same, as well as the 
omission of controls or the lack of collaboration in their application, will be 
considered a breach of the ELMYA Criminal Compliance Model and will be treated 
with the utmost diligence and rigour. 

Any suspicion, indication or evidence of conduct that could involve corruption, 
bribery or money laundering must be reported immediately through the channels 
enabled by the Organization. To this end, ELMYA makes available to its Members of 
the Organization and third parties its Internal Information System (Whistleblowing 
Channel), accessible through the corporate website (www.elmya.com), as well as 
the email address of the Legal Department (juridico@elmya.com). 

The communications received will be managed by the Criminal Compliance Body, 
which will act independently, confidentially and with respect for the rights of all 
parties involved, guaranteeing in all cases the protection of the whistleblower and 
the absence of reprisals. Investigations shall be conducted in accordance with 
established internal procedures, respecting the principles of objectivity, 
presumption of innocence and proportionality. 

In the event of a non-compliance being confirmed, the Criminal Compliance Body 
will propose the adoption of the corresponding measures, which will be agreed by 
the competent body depending on the nature of the relationship with the offender. 
Such measures may include, but are not limited to, disciplinary actions in the 
workplace (including reprimand, suspension of employment and salary or 
disciplinary dismissal), the termination of commercial contracts with third parties, 
the claim for damages, as well as the adoption of corrective measures or the 
adoption of measures to strengthen internal controls. 

http://www.elmya.com/
mailto:juridico@elmya.com
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When the facts may constitute a criminal or administrative offence, ELMYA shall 
bring them to the attention of the competent authorities, actively collaborating with 
any investigations that may arise. 

ELMYA does not tolerate any type of conduct contrary to this Policy and will apply a 
zero-tolerance criterion against corruption, bribery and money laundering, 
reinforcing its commitment to a culture of compliance, integrity and responsibility 
in all its actions. 

 

 

 


